Imposter Syndrome

A  structured worksheet that blends imposter syndrome awareness with the Reflective Resonance leadership model to help leaders self-reflect, realign, and regain confidence.
Section 1: Recognizing the Voice of Imposter Syndrome
Instructions: Check any of the thoughts you’ve had recently.
· “I don’t belong in this role.”
· “They’re going to realize I’m not as good as they think.”
· “I just got lucky.”
· “I’m not really qualified to lead.”
· “I need to be perfect, or I’ll fail.”
Pause and Reflect:
Which thought stands out most for you? What triggered it?
__________________________________________________________
Section 2: Reframing Through Reflective Resonance
Reflective Resonance is the idea that how we show up – internally and externally – echoes across our teams and cultures. Use the CAMPOUT method below to challenge your imposter syndrome thoughts.
	Reflective Principle
	Prompt for Self-Reflection

	C – Consistent
	Where have I shown up reliably for my team – even in moments of doubt?

	A – Authentic
	How can I lead more openly, without feeling like I need to prove myself?

	M – Mindful
	What inner narratives am I repeating that I need to reframe?

	P – Purposeful
	Why do I lead? What drives me beyond titles or recognition?

	O – Optimize
	What have I tangibly contributed that has helped others grow or succeed?

	U – Upshift
	What perspectives or strengths do I bring that others may not?

	T – Transform
	How have my past challenges shaped me into a stronger leader?






Section 3: Reclaiming Your Confidence
Instructions: Complete the following reflection prompts.
1. Something I’ve accomplished recently that I’m proud of:
_____________________________________________
2. One way I’ve helped someone else grow:
_____________________________________________
3. A leadership quality others have acknowledged in me:
_____________________________________________
4. A message I want to remind myself of during self-doubt: 

Section 4: Commitment to Growth
Write one sentence of intention:
“I will lead with ______________________, knowing that ________________________.”

